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for better compensation. Perhaps it is because of the
current economic climate but in the last two months I
have received a substantial number of additional
questions and requests to pursue the salary topic a bit
further.
As a psychologist I find it very interesting how the
topics of money, finances and pay generate so much
emotion. In discussions on these issues I frequently
detect feelings of security versus insecurity, hope or
fear for the future, competitiveness, jealousy, desire for
status and need for a sense of fair reward and
equitable treatment. These emotions are powerful and
you should recognize and manage them. Before you
jump into a competitive negotiation process in pursuit
of "more" I suggest that you take a good look at your
attitude about money and what you feel you should be
paid so that you do not inadvertently stumble on
turbulent or repressed emotions. If negative feelings
erupt or intrude into your salary discussion they can
completely derail what should be a calm, gracious,
professional and productive discussion.
One invaluable tool to keep your salary discussions
unemotional and businesslike is information.
Fortunately there is more of it available to you than
ever before. Here are a few places to find it and a few
ways to put it to work on behalf of your career.

Paths Forward
· Pulling Back The Secrecy Veil. It used to be that
salary figures were held as closely as state secrets. As
a result of the information explosion that has all
changed to benefit of your job hunting and your overall
career. A number of web sites have tons of valuable
salary data just for the browsing; some you may be
familiar with and others may be new to you. I suggest
you check them out and though I am not specifically
endorsing any of them here are a few about which I
have heard positive things: Salary.com, Monster.com,
Vault.com, SalaryExpert.com, Payscale.com,
Collegegrad.com, Glassdoor.com (now in beta). No one
source of salary information is going to be perfect so I
suggest that you only depend on data you see

replicated on more than one site.
· Using The Data. There are two important ways to
use these salary data. Having a handle on what others
make in your field and in your geographic area can help
you set your career and salary expectations
realistically. There are some jobs that pay better than
you might expect and there are some that pay less
than you might hope. Concrete information is your best
friend as you make hard choices about what jobs or
career to pursue. For active job hunters these hard
data are also quite helpful in assessing the
compensation package of a job offer. If you know the
salary range for the job you've just been offered you
can determine if there is some room to negotiate for a
little or a lot more, you can decide to accept the offer if
it is in the acceptable to high range for your particular
geographical area and job target or you can determine
that your potential employer is not serious about
attracting the highest quality of employee.
· Work It In (if you can). I have observed many
younger job hunters or younger employees make the
mistake of using a salary survey or Internet data to
open a discussion about compensation. No employer
likes it to be implied what they should be paying people
(even though those same employers see the same
surveys as you and me.) A better way is to delicately
work in this kind of information in answer to a question
such as "What kind of a salary are you looking for?" or
"How much of a raise are we talking about?" Then you
can easily say that, in preparing for this meeting, you
had done some research, came up with these kinds of
numbers and acknowledge that "Of course, the Internet
isn't perfect but perhaps we can use these numbers as
a starting point for our discussion."
· This Is About You. You must remember that a salary
range describes the variation between the upper and
lower limits of that range depending on certain
conditions (such as educational level, years of
experience, geography, etc.) It is human nature for you
to think in terms of the higher limit and it is good
business sense for the employer to focus on the lower
limit to the mid point of the range. Thus, you must
clearly focus your salary discussion on YOU: what you

will bring or have already brought to the table. You will
not get paid X dollars because of salary data; you will
get paid X dollars because the employer knows that it
costs X dollars to hire someone with your education,
your background, your work habits, your skills and your
track record. Learning what you can about your salary
range - before a salary discussion - is always good
idea. But preparing to make your individual case in an
organized and professional manner to your boss or
potential employer is the surest way to get paid fairly.
LifeMap is about helping you succeed in your career,
which includes getting fairly paid for a job well done.

Tired of boring meetings??
Have Dr. Paul speak at your next off-site meeting or
conference. Fast-moving, practical, motivating
presentations from an acknowledged leader in the field
of career and personal success.
http://www.drpaulpowers.com
/speakingschedule.html

Resources
Someone you know job hunting or thinking about
it?
To order the best, concise, all-round job changing guide
available. "Winning Job Interviews: Reduce Interview
Anxiety, Outprepare the Other Candidates, Land the
Job You Love" by Dr. Paul Powers, click the link below.
Stalled at work? Still struggling to find your true
vocation?
Or know someone who is? To order your copy of "Love
Your Job! Loving the Job You Have, Finding a Job You
Love" by Dr Paul Powers, click the link below.
http://www.drpaulpowers.com
/booksarticles.html

Have an issue or question you'd like Dr. Paul to address in a future edition? Send
an email to the email address list below.
If you found this issue of LifeMap of value please forward it to 3 people who you
think will enjoy it or you may send us their email address a for a free subscription.
To ensure that LifeMap is delivered to your inbox, please add
drpaul@drpaulpowers.com to your address book or list of approved senders.
(Our privacy policy: we do not share or sell email addresses or any info with any other parties.
Ever.)

Sincerely,

Dr. Paul
Email: drpaul@drpaulpowers.com
Phone: 781-237-0550
Web: http://www.drpaulpowers.com
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