strategies and techniques required of the professional job
changer remain the same in any climate. However, the
process is quite likely to take longer because of the reduced
number of job targets due to layoffs and the overall
unemployment rate. And though working at any challenging
task for an extended period of time is nobody's idea of fun,
it does not necessarily mean that the task itself is harder. It
just requires more patience, more creativity, and more
endurance.
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This might seem like I'm splitting hairs. I'm not. What I'm
doing in this edition of LifeMap is letting the air out of some
of the myths that surround job-hunting during a recession.
Some of these myths are perpetuated by the media eager to
fill air space regardless of content quality. Some are hyped
by the so-called career experts who suddenly pop up in a
recession. Others are passed on by discouraged (or lazy) job
hunters who find it easier to affix blame on outside
influences than take responsibility for the success of their
job hunt.
Over the last 18 months I have worked with a number of
career coaching clients who have succeeded by not buying
into many of the current job hunting myths. I will share
their findings below. If you have discovered any other jobhunting myths please send them along and we'll include
them in a future edition.

Paths Forward
· Myth #1: Nobody is Hiring. This is simply not true. But
when experiencing rejection during a job hunt it is easier to
say, "no one is hiring" than to say, "I did a lousy job of
selling myself." Or "Someone less skilled than me but a
better interviewer got the job I should have landed" The
statistics are out there for you to see, some new jobs are
being created, some old jobs are being refilled and it's the
job hunter's task to find them.
Myth #2. Pursuing employers who have a "hiring
freeze" or who have had a R-I-F or a layoff is a waste
of time. This is a hard one to overcome. A recession is a
time of change and flux. New needs emerge, some jobs
need to be backfilled, and some new jobs are created even
in organizations that outwardly look as if they are
struggling. An energetic job hunter should pursue every
possible target out there and this includes those that are
often overlooked by others.

Myth #3. The Internet and social networking sites are
the quickest and best ways to find a new job. This is a
huge fallacy and, of course, those w/ a vested interest in
these sites will debate this. This is because they don't
understand the distinction between a job-hunting method
and a job-hunting tool. A hammer is a tool but it won't build
a house. A resume is a job-hunting tool but it is not a jobhunting technique. Job-hunting methods are (and they have
been the same four for a hundred years): responding to
published openings, making "cold" contacts, using recruiters
and networking. That's all there is - anything else is a
variant of one of those. The Internet and some social
networking sites are great tools to help you implement all of
those methods but by themselves are not the new, quick
and easy answers to job-hunting. They are new tools to
help address an old and difficult problem.
Myth # 4. I'm over 55 years of age so employers aren't
interested in me. In my 30 years of consulting have I
found some ageist hiring managers? Yes. Have I found
some sexist and racist hiring managers? Yes but in all
honesty not very many. Eventually they get found out and
fired because they represent a major legal and financial risk
or they get fired just by doing a lousy job. What I have seen
more of in the last couple of years is a bit of a backlash
against hiring younger new employees. Many managers now
are struggling with young employees who have a great
sense of entitlement, who expect to be promoted easily and
quickly even if there's no upwards room in the organization,
who may be more technologically skilled but less
interpersonally skilled and those who expect to be rewarded
for effort versus results.
The over 55 employee who can communicate his/ her
transferable skills, work habits, work ethic and a sense of
being able to calmly handle the predictable ups and downs
of business have great opportunities in this job market.
Myth #5. My superior (fill in the blank) will protect me
in this recession. Your background, resume, track record,
network, or whatever other strong attributes you possess
are great tools in your toolbox but they do not constitute a
safety net. This theory of entitlement or feeling of false
security is equally applicable to people of all ages. I regret
that the new modality is "what have you done for me lately"
but that is the fact. Your job, your employer, your industry
and the entire world are all changing faster than ever

before. It is your job to be constantly developing your skills,
your talents, broadening your interests and driving your
career development. If you don't you may well be left
behind. But, if you do, there are a multitude of yet unknown
and unexplored opportunities for you to discover.
For more creative ideas about moving your career forward in
this economy go to www.drpaulpowers.com, click on LifeMap
Archive, open:
- 5/5/09, Job Interviewing Primer,
- 3/24/09, Stand Out and Protect Your Job,
- 2/24/09, Don't Click Your Way Out of a Job.
- Or see below to order your copy of the recently
revised, new edition of Winning Job Interviews.
LifeMap is about succeeding in any economic climate by
rejecting common myths and by addressing each new
challenge with energy, creativity and independent thinking.

· Need Career Coaching?
The best investment you can make is in your career, your
future and yourself.
email drpaul@drpaulpowers.com

· Tired of boring meetings??
Have Dr. Paul speak at your next off-site meeting or
conference. Fast-moving, practical, motivating presentations
from an acknowledged leader in the field of career and
personal success.
http://www.drpaulpowers.com/speakingschedule.html

Resources
· Someone you know job hunting or thinking about it?
Order the best, concise, all-round job changing guide
available. Winning Job Interviews: Reduce Interview Anxiety
/ Outprepare the Other Candidates / Land the Job You Love
by Dr. Paul Powers.
· Stalled at work? Still struggling to find your true
vocation?
Or know someone who is? Order your copy of Love Your
Job! Loving the Job You Have, Finding A Job You Love by
Dr. Paul.

http://www.drpaulpowers.com/booksarticles.html

Have an issue or question you'd like Dr. Paul to address in a future edition? Send an
email to the email address list below.
If you found this issue of LifeMap of value please forward it to 3 people who you think
will enjoy it or you may send us their email address a for a free subscription.
To ensure that LifeMap is delivered to your inbox, please add drpaul@drpaulpowers.com
to your address book or list of approved senders.
(Our privacy policy: we do not share or sell email addresses or any info with any other parties. Ever.)

Sincerely,
Dr. Paul
Email: drpaul@drpaulpowers.com
Phone: 781-237-0550
Web: http://www.drpaulpowers.com
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