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the key elements of the LifeSpace Planning Model (work life,
societal life and individual life being the other three - see
LifeMap archive 8/22/06) and this includes not just children,
spouses, life partners, and other extended family members
but also elders. Every point raised in this issue of LifeMap
deserves to be completely explored on it’s own, which we’ll
do in future issues. But, for now, let’s put some ideas on the
table about what is involved in “the talk” and how to start
the process.
The harsh realities of life (illness, death and taxes come to
mind) do not usually make for a pleasant conversation.
Avoidance of difficult or threatening topics is only natural.
Throw in unresolved inter-generational or other family issues
and you have a perfect recipe for procrastination or
miscommunication. But, despite these predictable obstacles,
the onus is on you to plan for and initiate a comprehensive
(and on-going) conversation with your elders about their
current needs, their future plans and how best you can
support and assist them.

Paths Forward
• Go Fact Finding What do you really know about your
elder’s lives? Are you aware of their health concerns? Do
you have an accurate picture of their financial situation? Are
you aware of whether or not they have done any formal
retirement or estate planning? Have they ever considered a
life care community? Do you know where their important
documents are kept and, in the case of an emergency, do
you have access to them? Do they have disability insurance
or long term care insurance? Have they ever expressed any
desires for or made any arrangements for their funeral? In
short, what do you know of their hopes, fears and
preparations (or lack thereof) for their later years. Before
you jump into this difficult conversation put some time aside
to jot down what you think you know, outline what you don’t
know and clarify what it is you need to know and, most
importantly, why you need to know it. You want to make
clear that your goal is to assist them not to do some early
inheritance prospecting for you or your kids.
• R.I.P. No, not ‘rest in peace’. R.I.P. stands for the three
essential concerns that must underpin any discussion of
sensitive topics you have with your elders. They are:
respect, independence and privacy. You must communicate
your desire to assist your elder as a sign of the respect they
have earned over a lifetime, not as proof of their frailty.

Your desire to help and protect your elder must be perceived
as helping them maintain their independence for as long as
possible as opposed to leaving them to the vagaries of time,
illness, decline and uncertainty. And this conversation will
not happen if you do not comprehend and communicate that
these are intimate topics – emotionally charged, potentially
frightening and deeply personal.
• Finding the Right Time. There may be no perfect time to
initiate “the talk” but there certainly is a wrong time and
that’s when it is too late. How to start? Events such as the
hospitalization of a friend may be an opportune time to
enquire about health care proxies or long term care
insurance. Starting to pay your own bills on line or
automatically by credit card might be an opportunity to offer
to arrange that for your elders as well. Starting a direct
deposit of your paycheck might help you raise the issue of
doing the same for your elder’s social security checks or
mandatory IRA distribution. The passing of another family
member may be an acceptable time to ask about the
existence of a will, trust or funeral arrangements. What you
will probably discover is that there isn’t just one discussion
to be had but rather a series of discussions, one building
upon another over time.
• The Bare Minimum . . . is a lot. To provide for the
support, care and comfort of your elders there are, at a
minimum, three essential areas where you need specific
information. In future LifeMaps we will go into the need for
and purpose of each in detail but for now I will just list them
out to get you thinking about them. They are: Financial
(locations of resources, account numbers, location of deeds /
titles, debts and mortgages, and tax returns). Health
(location of insurance policies, Social Security / Medicare
cards, doctor’s contact information living will/ health care
proxy/ advanced directives, and health care privacy
authorization). Legal & Estate (will, trusts, addendums to
each, durable powers of attorney, tangibles distribution
memo, birth / guardianship / marriage / divorce/ adoption/
citizenship documents, funeral arrangements / documents).
Given the range of sensitive topics to be discussed and
number of documents to prepare or locate and bring up to
date it is easy to see why it is important not to leave these
discussions until times of stress.
• Build a Support Team. You do not have to do this alone.
Often one parent will help you raise these issues with the
other. Sometimes another sibling is more comfortable raising

these issues (and, in a worst case, sometimes another sibling
is tactless, uninvolved, or uncaring therefore, not the best
person to raise these issues). Along with appropriate family
involvement in these discussions it is wise to have medical,
legal and financial counsel. Sometimes your elders already
have these relationships in place; sometimes you’ll have to
help them locate professional advisors. Be a good consumer,
check credentials and references – there are many scam
artists out there looking to take advantage of your elders.
LifeMap is about achieving the peace of mind that comes
from doing what is necessary, in a timely manner, to
address family issues even when it means raising sensitive
topics.

Resources
Someone you know job hunting or thinking about it?
To order the best, concise, all-round job changing guide
available. “Winning Job Interviews: Reduce Interview
Anxiety, Outprepare the Other Candidates, Land the Job You
Love” by Dr. Paul Powers, click the link below.
Stalled at work? Still struggling to find your true
vocation?
Or know someone who is? To order your copy of “Love Your
Job! Loving the Job You Have, Finding a Job You Love” by Dr
Paul Powers, click the link below.
http://www.drpaulpowers.com/booksarticles.html

Have Dr. Paul speak at your next meeting or
conference.
Fast-moving, practical, motivating presentations from an
acknowledged leader in the field of career and personal
success.
http://www.drpaulpowers.com/speakingschedule.html

Have an issue or question you’d like Dr. Paul to address in a future edition? Send an
email to the email address list below.
If you found this issue of LifeMap of value please forward it to 3 people who you think
will enjoy it or you may send us their email address a for a free subscription.

To ensure that LifeMap is delivered to your inbox, please add drpaul@drpaulpowers.com
to your address book or list of approved senders.
(Our privacy policy: we do not share or sell email addresses or any info with any other parties. Ever.)

Sincerely,
Dr. Paul
Email: drpaul@drpaulpowers.com
Phone: 781-237-0550
Fax: 781-237-5721
Web: http://www.drpaulpowers.com
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