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best solutions to business problems often come from some
amalgamation of tried and true methods and new, innovative
approaches. Sure, I'll admit it sometimes requires extra focus
to perceive someone with tattooed flames creeping up their
neck or who looks she just rolled out of a tackle box as one of
tomorrow's thought leaders or, even more interestingly,
someone you may report to in a few years. But, hey, fashions
change as does what is acceptable in the workplace. (For a
reference point see any episode of Mad Men.)
I guess what concerns me most is that this article reinforces
(unintentionally, I hope) what many older job hunters share
with me during or after the many presentations I deliver to
job networking groups. And that issue is more about younger
workers being more easily dismissive of older workers than
older workers being more easily dismissive of younger
workers.
My observation (with which you may disagree) is that real
progress toward overcoming societal and workplace racism
and sexism began with heightened awareness in those
affected populations and their growing willingness to raise
awareness in others. I'm not recruiting for the Gray Panthers
here but if you are a mid-life (or older) employee or job
hunter what follows are some ideas and selling points that
can help you to overcome the myths about older workers.

Paths Forward
Perspective. Like you I've seen booms and I've seen busts.
Gas lines in the '70's, a recession in the '80's, tech boom then
tech bust in the '90's, 9/11, the great recession of '07, '08,
now historic market highs. Older workers are wary of
slowdowns and know to save for them but also know they are
followed by expansions. Every organization needs folks with
cool heads, who don't frazzle easily and have a sensible,
historic perspective - all of which have a positive influence on
the entire workforce. If this is you - use it, sell it.
Expansive Network. Networking is not something new for
older workers. Yes, social media has lent a new twist to this
traditional technique but years of professional meetings,
technical conferences, continuing education courses, and
facilitating meetings have provided extensive lists of
references, former colleagues, industry contacts, vendors,
clients, suppliers and customers. Don't be shy about
referencing and using these valuable resources.
The Values of Loyalty and Reliability. Studies have shown
older workers are more thorough and reliable than younger
workers. Instruct your references to touch on this when they
talk about your work style. Older employees tend to stay with
employers for longer periods of time than their younger
colleagues. Point out how your resume reinforces this point.
Both of these values are positives for any hiring organization.
Technology? No Problem. One study at Louisiana State
University showed that older workers have a greater
willingness to learn than younger workers. Also found was
that mid-life employees were more committed to
technological change. There's no need to deride younger
employees but be sure to highlight your own continuing
education and acceptance of technological change. Don't allow

your silence on this issue to feed into negative (and
inaccurate) stereotypes.
The Numbers Work For You. Older workers are more likely
to exercise, eat healthy and carry less stress than employees
in their 30's. Thus, fewer sick days! Also, job satisfaction
increases with age! One study I read from the University of
Chicago indicated that only 42% of an 18-26 year old group
reported being very satisfied with their jobs. Compare this to
71% for the 65+ age group. If you enjoy working, if you love
your job make it known - it's a huge selling point.
Additional Resources: If this month's LifeMap is not enough
to get you up and motivated perhaps one of these two
additional resources will help. Both of them have some great
ideas. Click on them for more information.
New Jobs for Older Workers: A Practical Guide to Rewarding
Career Change (Help Me Find A Job) (Oct 11, 2012)
Losing Your Job Over 50 and Why it can be the BEST Thing
that ever Happened to YOU! and Chas Irish (Dec 12, 2012)
LifeMap is about building on and sharing your values,
strengths and talents at every stage of your life.

· Need Career Coaching?
The best investment you can make is in your career, your
future and yourself.
email drpaul@drpaulpowers.com

· Tired of boring meetings??
Have Dr. Paul speak at your next off-site meeting or
conference. Fast-moving, practical, motivating presentations
from an acknowledged leader in the field of career and
personal success.
http://www.drpaulpowers.com/speakingschedule.html
Resources
· Are you or someone you know job hunting or thinking about
it?
The best, concise, all-round job changing guide available.
Revised Edition Winning Job Interviews by Dr. Paul Powers.
In this easy-to-follow, step-by-step book, Dr. Paul Powers
demystifies job interviewing, explains why the process
actually favors the job hunter, and shows how you can
dramatically improve your interview skills.
Packed with solid, practical information and laced with both
humor and "kick in the pants" motivation, Winning Job
Interviews is the book you wished you had before your last
interview... and is mandatory preparation for your next one!
· Stalled at work? Still struggling to find your true vocation?
Or know someone who is? Order your copy of Love Your Job!
Loving the Job You Have, Finding A Job You Love by Dr. Paul.
http://www.drpaulpowers.com/booksandarticles.html

Have an issue or question you'd like Dr. Paul to address in a future edition? Send an email
to the email address list below.
If you found this issue of LifeMap of value please forward it to 3 people who you think will
enjoy it or you may send us their email address a for a free subscription.
To ensure that LifeMap is delivered to your inbox, please add drpaul@drpaulpowers.com to
your address book or list of approved senders.
(Our privacy policy: we do not share or sell email addresses or any info with any other parties. Ever.)

Sincerely,
Dr. Paul
Email: drpaul@drpaulpowers.com
Phone: 941-681-2304
Web: http://www.drpaulpowers.com

Forward email

This email was sent to linda@powersdesign.net by drpaul@drpaulpowers.com |
Update Profile/Email Address | Instant removal with SafeUnsubscribe™ | Privacy Policy.
Dr. Paul Powers | 218 Brandywine Circle | Englewood | FL | 34223

